Why DBS check are important?

Although there is currently no legal requirement for Parish Councillors to undergo DBS checks,
the direction of travel from central government is unmistakable: safeguarding expectations for
elected members are rising. Many principal authorities have already introduced DBS policies for
their councillors, reflecting a growing national trend toward formalising safeguarding standards
and strengthening public trust in local governance. Our own councillors engage directly with
children and young people. These interactions often take place without parents present, and
councillors are viewed by young people as trusted adults in positions of authority. In this
context, the council has a clear safeguarding duty to ensure that every adult representing it
meets basic, modern safeguarding expectations.

Youth clubs already require DBS checks for their staff and volunteers. It is difficult to justify a
situation where every adult in the room is vetted, except the councillors. If we expect youth
workers to be DBS checked, then councillors working alongside them should meet the same
safeguarding standard. Anything less creates inconsistency, exposes the council to reputational
risk, and undermines the safeguarding culture that youth organisations work hard to maintain.
Parents reasonably expect that any adult engaging with their children in an official capacity has
been appropriately vetted. A Basic DBS check is a simple, inexpensive, and proportionate step
that demonstrates our commitment to safeguarding, transparency, and public confidence. It
protects not only the young people we serve, but also the councillors themselves by ensuring
that the council has taken all reasonable steps to create a safe environment.

Introducing DBS checks is not about questioning anyone’s integrity, it is about aligning
our practices with modern safeguarding standards, reducing risk, and demonstrating
leadership. As safeguarding expectations continue to rise nationally, adopting DBS
checks now positions our council as proactive, responsible, and aligned with best
practice rather than reactive or behind the curve. As a council committed to honesty
and transparency, introducing Standard DBS checks for councillors would be a
responsible and forward-thinking step. It demonstrates that we hold ourselves to the
same expectations we place on others who work with young people in our community,
and it reinforces public confidence in the way we conduct our duties.



